COMMONWEALTH OF PENNSYLVANIA
SEXUAL MISCONDUCT/ABUSE DISCLOSURE RELEASE

(under Act 168 of 2014)

(Hiring school entity or independent contractor submits this form to ALL current employer(s) and to former
employer(s) that were school entities and/or where the applicant had direct contact with chiidren)

To: [Name of Current or Former Employer. O No applicable employment
JLK CONTRACTING, INC.
-
Strest Address:
450 South 16th St.

L] " :
Easton, PA 18042

Telephona Number:
610-515-1711

Applicants Name (First, Middie, Last):

Any former names by which the Applicant has been identified:
DOB:
"Last 4 digits of Appiicant's Social Security Number: PPID fif epplicable):
Approximate dates of empioyment with the entity listed above:

Position(s):

Have you (Applicant) ever:

YﬂQ Nn_(l Been the subject of an abuse or sexual misconduct investigation by any empioyer, state licensing
sgency, law enforcement agency or child protective ssrvices agency (unless the investigation
resulted in a finding that the allegations were false)?

YHQ Nu_Q Been disciplined, discharged, non-renewed, asked to nsign from employment, resigned from or
otherwise separated from employment while allegations of abuse or sexual misconduct were
pending or under investigation or due to adjudication or findings of abuse or sexual misconduct?

‘rnQ mQ Had s license, professional license or certificate supended, surrendered or revoked while
of abuse or sexual misconduct were pendng or under investigation or due to an

adjudication or findings of abuse or sexual misconduct?
By signing this form, | certify under penaity of law that the statemants made in lhis form are true, comrect and complete. |
understand that false statements herein, including, without limitation, any willful failure to disclose the information
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required, shall subject me to criminal prosecution under 18 Pa.C.S. § 4904 (reiting to unsworn faisification to authorities)
and to discipiine up to, and Including, termination or denial of employment, 2nd may subject me to civil penalties and

the Educator Discipline Act. | also hereby authorize th» above-named empioyer to release to the
entity listed on page 3, the information requested in SECTION 2 of this form ad any related records. | hereby release,
waive, and discharge the above-named employer from any and ail liabillty of any kind that may arise from such disciosure

To the best of your knowledge, has Applicant ever:

Y-O_ ND_O_ Been the subject of an abuse or sexual misconduct investigation by any employer, state licensing
agency, law enforcement agency or child protective services agency (uniess the Investigation
resulted in a finding that the allegations were false)?

*ru_o_ Nn_o_ Been disciplined, discharged, non-renewed, asked to resign from-employment, resigned from or
otherwise separated from employment while allegatiors of abuse or sexual misconduct were
pending or under investigation or due to adjudication or findings of abuse or sexual misconduct?

H'HD_ Hu_Q Had a license, professional license or cerificate suspended, surrendered or revoked while
of abuse or saxual misconduct were pendng or under investigation or due o an
adjudication or findings of abuse or sexual misconduct?

Former Employer Representative Signature and Titie Date

Pursuant to Act 168, an employer, school entity, administrator, and/or independant contractor that provides information or
records sbout a curment or former amployes or applicant shall be immune frim criminal flabliily under the CPSL, the
Educator Discipline Act, and from civil liability for the disciosure of the information, uniess the information or records
provided were knowingly false. Such immunity shall be in addition to and not in imitation of any other immunity provided
by law or any absolute or conditional privileges applicable to such disclosure by the virtue of the circumstances of the
applicant's consent thereto.

Under Act 168, the wilful fallure to respond to or provide the information and records as requested may resuit in civil
penalties and/or professional discipline, where applicable.

Return all completed information to:

School Entity:
Address: Phone:
State: Zip: Fax
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providing
Information related to abuse or sexual misconduct. As required by Act 168, in addition fo fulfilling the requiremsnts under
section 111 dhmm-umcmnmmmrcpm.mmmmuww
ammmmmmm«mmmmmhmmhm

Sexual Misconduct Is defined as: -mmmm,umwm.wm.mmum
mmwmm.MMHﬂﬁuww-mmﬂMmdhﬂuw
Mh“hiﬁhthﬂmmmmm«m. Such acts include, but are not
hﬁdb:[!]mﬂwmmmm«ﬂmmmmhmwmm
{4}MMWW(QMWMWEIM.MNMM;
or (6) any sexual, indecent, romantic or erotic contact with the child or student.”

Ahnun-nmun'mmuhnmmmmmmuhmzauas,cﬁﬁ.u
directed toward or against a child or a student, regardiess of the age of the child or student *

respondin
m Ul 0 L =n M ADUSE LNSCIOS] information Reoyes
can be used to request information. Former employers shall provide the additional information and records
within 60 days of the prospective employer's request.

MWmdhrmﬂwmnwmm&HMMmmmruhmu
the Act of February 14, 2008 (P.L. 8, No. 3) known as the "Right to Know Law.*

ﬂuum-mtufEl:luﬁtiunlhaHhmjwmimmmﬂhwthﬂhﬂbmofﬁcnﬂw"w.mmuhum,
assess a civil penalty not to exceed $10,000. mmmummmm.mmm
Indepandent contractor who is found to have wilfully violated the provisions of Ac 168,
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